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Appendix 1_

TITLE:

EarRLY IMTERVENWNTIOM: & Sty
Students At FPSU And & Pro

Future

PRINCIFAL IMVESTIGATOR:

FPamela 0. Williams (sztudents, Zuperyis
Brown (05F 450 Thesi<e Frojectr, and br.
CFaculty Aduisory .

OVERVIEW:

The research I intend to do is for parti
Chancellior s Echu‘ar Frogram at Fembraoke
My goal i fto find out it businsss and o
gxperiencing stress, how much, ts Ccause
skills ‘bhoth good and badd that these st
ernd result is to determine whether these
benefited from learning stress managemen
Freshmar Oriemntation.

METHOD :

In order to find cut ¥ businezs and pre
experiencing stress, how much. its cause
ztw»les of these studentsz, I have sslects
in the book LIFETIME FITHESS, by Larer H
Stress Scales will show whether the stude
experiencing stress, how mucn, and 1tz o
the suruvew will mezxsure how well the ztu
stress and will identi+» the szpecific =t
students uss.

I have 3lreads obtained permission from
instructores to use thess suruveys in the
Bardelex, BUS 312, Zecti 1oa

227, Sections 01 &nd 02 EUE e
Or. Carol»n Robsrts, BUD , *
Or. Robert Schneider, F i ction O
consists of spproximatel> 300 students.
whoo may haue completed 2 zuruvey 1n one
not to complete & second onme in another
A questionnaire that [ have ]l aped
surveys, This guestionnxirs = Far pe
sgach sublject which will Q"? me addition
make my results more meaningful.,

ETHICAL COMSIDERSTIOME
OF RECGRDS:

L

Returning the completed

Zurvey

RERPORT IHG

T

OF KESLIL

th

[~

i

01

[

w

™

-

i i
%

M

t

L

ey
Management In T

o

ar

C Oy

-
1]

o

1]

-+

i

— i

By

-+,

L
¥

w
ML e+ 3

‘T LT

&l

EAR

LA K]

Br s .
in

F

1

ft

et T

—t

X

mndergraduate

-

hie

e, Rohert
Rober ts

I

of th
it

T+iliment
t-
gu

LUniver
ztuden
the
ARk
l“;‘r-’

T { n:H

r

v‘\

v
L

P

=

) I

jal

8]

<

{ _C; ‘1‘

The
ald have
during

it

o

-

e
=

ztudents are

d the coping
ey found

ThH Life

my Sample are
Paf" {’ ?‘lm’v Cri:

‘:.xp- t

&

e

I'f

53

-"f-

K

P o
3

i

(n]
e
G

3
m A

T

{
oW

i
2

1
oW
[
) ¢
fo

] e
s,

SRS RS R}

[
-
at
2
[
1
I
Pt wm

(W]

[ag
[R

e .
[
e

hmi

r
Mmoo+ =
[

I:l. _
Y D
=0
o o+
Lo

(1-

the
abogt

i

4


http:their,'�'cla�::.�;.es

Appendix 1

me permissicn to use the data collected. _& cover sheet will
accompany» e2ach survey which promizes «ronvme*r to esach
sutriect nuoclued. I #crzee no risgk of phesical andsor
psrychological harm to any person 1 owiil dnwvolue in obtaining
thiz information,.  There iz no opportunity for course credit
for the participants, and ang»partiripaﬁf may withdraw from
participation at anx +xmuﬁ wiy thout prejudice,.  The
information that I acgud will be u:ed to determine the
relationship betwesn tUE?FEEE and pre-~law studenst’ dearee of
gtress and their coping skiils.  The information may also
sugoest that theze and other studentz could benefit from the
demonstration of stresszs~managemsent techrniques sarly in their
colliege carsers, The analrsis of the data will be
incorporated into my Finpal thesis, This information will
aleo be wused during my required oral presentation of my
thesis. & copy of m- final research papsr will be bound and
Kept 2 & reference in the Mary Livermore Library at Pembroke
State Universitr. The raw data will be stored in my personal
files for a masimum of cne rvear., Atter thiz period, all raw
data will be shreddsd.
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TO:

ATELIUNIVERS
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MEMORANDUM
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Appendix 2

(919)521-4214
Ms. Pamela D. Williams
Chancellor's Scholar Student

Donald R. Little, Chairman W
Institutional Review Board for Research Involving Human Subjects

February 5, 1992

Research Proposal

I am happy to report the action of the Review Board regarding your
research proposal entitled "Early Intervention: A Study of Stress
Among Undergraduate Students at PSU and a Proposal for Stress
Management in the Future”. The proposal was approved unanimously at
the February 5, 1992 meeting subject to the following stipulation:
That explicit provisions be made for obtaining informed consent from
each student who participates in the study. This may be obtained

rally, but written informed consent is preferred. Students must be
clearly informed that they may choose not to participate in the study
without prejudice in any form.

cc: ¥ Dr. Robert Brown, Department of History
Ms. Carolyn Roberts, Department of Business Administration and
Economics
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Appendix 3

- &

EARLY INTERVENTI
Undergraduate Stu
For Stress Ma
Furpose: This survey
of stress v
to identify
to determin
ructions:  This survey
it, complet
analyze vou
my ressarch
this study,
You will in

to particip
unrelated t©

oo ese

A Study OF Stress Among
nt§ 4t FSU And 4 FProposal
agement In The Future

ANOMTYMOUS .
S 1ng me yaur
anorpcrat@

simply ;
no way be penalized iF vou do not wish
ate. This survev completely

o vour course and cannoct be used for
R,

ims

credit

Flease respond to each item as accurately as
nossible. Part one predicts yvour chances of
deveioping a stress-related illness. IF any
of the events listed in part one have happened
to vow in the last 12 months, cheock the
"Happened" column.

Fart two detsemines how well yvou cope with
stress. Ask yvourself: "How often do I use
this as a means to cope with stress?™"  Then
circle the letter that most apprncrlatwlv
appliss to you:

M Newver: R: Rarely:y 5: Sometimes

O: OFfFten; A: Alwavs
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Appendix 3 : Student Information

Classification: Séph: iy Jr. i Sr.__ 3 QOther

o —— v

Age

e

Sex: Male__ i Female_ __

Major

s s s —— o 4o

Career Goal:

Are You Married? VYes_  ; No

Number of Children:____

Do you live: (check one) On campus?_____ i At home?_
In off-campus housing?_

e

Are you currently employed? Yes 3 No__
If Yes, how many hours? Less than 10_ v 1g-19__ ¢
Over 19

Are you familiar with stress management techniques? Yes
No_

R S T -

Do you know how to use siress management techniques? Yes ___
No_

PR—

e

Are you currently using thenm? Yes_ ;5 No

* —

Are vou interested 1in learning how to better cope with
stress? Yes_ _3 No

+ o g,

Vo —

45
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Appendix 3 : Student Information

Classification: Séph: i Jr. i Sr. i Other

Sex: Male__ i Female_ __
Major

e

Career Goal:

Are You Married? VYes_ 3 No__

Number of Children:_

st

Do you live: (check one) On campus?_ i At home?

[ s . A

In off-campus housing?__

Are you currently employed? VYes__ 3 No _ _
If Yes, how many hours? Less than 10__ v 10-19__ ¢
Over 19

Are you familiar with stress management techniques? Yes
No_ __

IR

Do you know how to use stress management techniques? Yes__ _

No__
o ’
Are you currently using then? Yes ;i No____
Are vou interested in learning how to better cope with
stress? VYes___i No

p—

B o — Ty
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Appendix 3: Life Stress Scale

Happened
(check)

|
|

|

|
|

Code__

—

Life Event

Death of spoussa

Divorce

Marital separation

Jail term

Death of close vamily member
Fersonal Injury or illness
Marriage

Fired at work

Marital reconciliation
Retirement

Chanmge in health of family member
Fregnancy

Bex difficulties

Gain of new +amily member

Business readjustment

Changs 1in +financial state

Death of close +riend

Charge to different line of work
Charge in # of argusments w/ spouse

Morftogage over $10,000

Foreclosure of martgage or loam
Change in responsibilities at work
Son or daughter leaving home
Trouwble with 1n~laws

Outstanding personal achlievemsnt
Epouse begin or stop work

EBegin or end school .

Chamge in livimng conditions
Fevizion of personal habits

with

Change

o
AN E

i conditions
in

1B

in e

1

o e L aw
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Appendix 3: Coping Mechanisms Survey

<

Take tranguilizers, sleeping pills. or

other medications.

Try to relax by deep breathing, tawing
a short breabk. or sitting in a quiet
place.

Eat compulsively or drink alcohol or
caffeine.

Look more lightly at the situation.
Light up & cigarette.

Try to use time well. Frioritize my
needs.

e

Do out and buy something. Spend money
inappropriately.

Call up & good friend and share my
feelings Or concerns.

Click on the televiszsion and try to
divert my attention.

Take a walk or get some other exercise.

Mot bother anvone slse and dwell on

the problem until I can solve it. e

Bagin a new oroject or, wark arn omy hobiov.

Throw something or Snap bacs at Fomeons,

Sesk spiritua

1 <o
with a therapist

unseling or consull

i
L]
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Appendix 4; Student Information Totals

o N
Classification: Soph.29  Jr._43} Sr.g3.+ Other g

— e e

Age T T e

Sex: Mal‘cﬁ_ﬂ:ﬂ Fonglc,j_g_

Mtdvf;;;ﬂ,m,_.mm

Career Goali__Law-12_ _Accounsing—36 Management-73
.Arc You Married? VYes31 i Negpn

Nuibc: of Children:

Do vou live: (check one) On campus?_31_.5 At howe?_g3
In oft-campus housing?_9 _

Are vou currently employed? VYesB83 .5 No_ |
It Yes, how many hours? Less than 107 ¢ 10-1914 "¢
Over 19 .2

Are you familiar with stress management techniqueg? VYes_35
. No__86

¥
-

Do you know how to use siress management techniques? Yes 35

No__#853

B .

Are you currently using them? VYes_i9i ‘No 102

}

Are vou interested in learning how to better cope with
stress? VYesligi No 7

Vo — Ehanie

-

S

.
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Appendix 5 Mean Values for the Life Stress Scale

Life Event Mean Value Life Event Mean Value
1. Death of a spouse 100 25, Qutstanding personal
2. Divorce 73 achievement 28
3. Marital separation 65 26. Wile begining or
4, Jait term 63 stopping work 26
5. Deuth of close family 27, Beginning or ending school 26
member 63 28, Change n living conditions 25
6. Personal injury or 29, Revision of personal
illness 53 habits 24
7. Marriage 50 30, Trouble with boss 23
8. Fired at work 47 31, Change in work hours
9. Murital reconciliation 45 or conditions 20
10. Retirement 45 32. Chunge in residence 20
i1, Change in heuslth of 33, Change in schools 20
family member 44 34. Change in recreation 19
12. Pregnancy 40 35. Change in church activities 19
13, Sex difficulties 34 36. Change in sociat activities 19
14— A wew member in the 37. Mortgage or loan less than
family ) 39 $10.000 17
15. Business readjustmen! 39 3%. Change in sleeping hubits 16
16. Change in financial stale k3] 39. Chunge in number of
17. Death of aclose friend 37 family gatherings 15
18. Change to dilferent tine 40. Change in cating habits I
of work 36 41. Vacation 13
19. Change in number of 42. Christmas 12
arguments with spouse 35 43. Minor violations
20. Mortgage of $40,000 3 ol the law I
21. Foreclosure of mortgage
or loan 30
22. Change in responsibilities
at work 29
23. Son or duughter leuving
home 29
24. Trouble with in-luws 29
49
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